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Kaci Taylor

422 Beech Street

St. Marys, Ohio 45885

Megan M. Hudson, Esq. c/o Joshua Nuiton, Respondent Statutory Agent

Assistant Attorney General 314 8. Miami Avenue

Civil Rights Section - 15% Floor Sidney, Ohio 45365

State Office Tower ‘

30 East Broad Street - _ Brandon Nulton, Respondent
Columbus, OH 43215 7623 Hillville Road

Bluffton, Ohio 45817

Re: Kaci Taylor v. New Option Dayhab et al.
11-EMP-DAY-21779

Enclosed is a copy of the Administrative Law Judge’s Findings of Fact, ‘Conclusions of Law, and
Recommendation(s) ALJ’s Report). You may submit a Statement of Objections to the ALJ’s Report
within twenty three (23) days from the mailing date of this report. A request to appear before the
Commission must also be submitted by this date. ‘

Pursuant to Ohio Admin. Code § 4112-1-02, your Statement of Objections must be received by the
Commission no later than February 19, 2014. No extension of time will be granted.

Any objections received after this date will be untimely filed and cannot be considered by the Chio
Civil Rights Commission. ‘

Please send the original Statement of Ohjections to: Desmon Martin, Director of Enforcement and
Compliance, Ohio Civil Rights Commission, State Office Tower, 5% Floor, 30 East Broad
Street, Columbus, OH 43215-3414. All parties and the Administrative Law Judge should receive
copies of your Statement of Objections. ‘

FOR THE COMMISSION:

DESMLO MArElin / rlb

Desmon Martin
Director of Enforcement and Compliance

Enclosure :
cc: Lori A. Anthony, Section Chief - Civil Rights Section/Sharon Tassie, Principal Assistant
Attorney General / G. Michael Payton, Executive Director / Keith McNeil, Director of Operations
and Regional Counsel / Stephanie Bostos-Demers, Chief Legal Counsel
CENTRAL OFFICE e State Office Tower, 5% Floor, 30 East Broad Street, Columbus, OH 43215-3414
v Central Office: 614-466-2785 » TOLL FREE: 1-888-278-7101 o TTY: 614-466-9353 & FAX: 614-644-8776
REGIONAL OFFICES




~ INTRODUCTION AND PROCEDURAL HES’E‘@RY
Kaci Taylor (Complainant) filed a sworn charge affidavit with,
~ the Ohio Civil Rights Commission (Coxri;mission.)_ on October 22,

~ 2010.

The Commission infestigated the ch-ar_gé and found probable
cause that New _-Opti'cm' Adult Day Services, Inc. and Bz:é.ndon .
Nﬁlton (Respondent) engaged in ﬁnlawful employment practices in

 violation of Revised Code Section (R,C.) 4112.02(A).

The Commission attempted, but "fa‘iiled to resolve this matter
by informal methods of VCorllcﬂiatiqn;'. The CommiSsibn Subs_equently

issued a Co‘mplaiﬁt on Septembyef 8, 2011,

The Cdmpl&ixit alleged- ~ that . 'Respogden‘t - subjected:
. Complainant to different terms, conditions, and ‘privileges of

~ employment, based on her sex in violation of R.C. 41 12.02(A).



Respondent did not file an Answer On' Octobef L, 2012 the
Comm1ss1on filed a Monon to Proceed as a Defaul‘t Heanng The

Comxmssmn S'Motlon was gran‘ted_,

A pub'lio heering was held-on October 9,. 2612 at the Mlarm '

County Courthouse, 201 West Main St., Troy, Ohio.

.The' record consists of the previoiisiy desci-“ibed‘ pleedings a-" :
' transor:tpt of the heanng cons:tstlng of 26 pages, exhlblts adm1t‘ted |
into ev1dence du_mng the hearlng, and a post—hearlng brlef filed ‘oy

the Comm:assmn on November 14, 2012.



FENDENGS @F FACT

| The followmg findmgs of fac:t are . based in part upon the-
Adm1mstrat1ve Law Judge S (ALJ} assessment of the cred1b111ty of
'the Wltnesses WhO test1f1ed before her in th1s matter. The ALJ has
' apphed. the tests of Worthmess of belief used in current Ohm‘
o 'practree For example, she eohs1dered each Wltness s appearance
and demeanor Whﬂ.e test1fy1ng She ccms1dered Whether a witnhess
was evasrve and Whether h1s or hef testlmony appeared to eonsrst ot“
| “subjective op1r11on. rsther than factual rec:.tatlon She further .
' eons1dered the opportumty each witness ha.d to observe and krlow |

the thmgs d1seussed eaeh w1tness S strehgth of mMemory, frankness |
'or lack of frahkness and the blas prejudlce and. interest of each
. witness. Fmally, the ALJ consrdered the extent to erhrch eaeh
witness’ s testlmony was’ supported or contradleted by rehable '

 documentary ev1der_1(:e.

L. Complainant filed a sworn charge affidavit with the

CommisSiert_On October 22; 2010.



2. The Comiﬁissidn- determined that it was 'pr'Qbable _tha‘t
, Respondént engaged in unlawful discrimination in violation of R.C.

4112.02(A).

3. The Commission attempted to resolve this matter by
informal methods of conciliation. The Commission issued the

Complaint on September 8, 2011 after conciliation failed.

4.  Respondent provid_e;s job skills training to adults with -

: developmentél disabﬂitiés._ (Tr. 18-19) . |

5. Complamam started Working as a floor - supervisor,
 responsible for the daily activities of Respondent’s clients. Her
responsibﬂities included providing transportation for Clients. H

(Tr. 20)

6. | Comp].amant worlked 40-30 hours a week and was paid |
E"plO 25 an hour mcludmg $75 00 per Week bonus for client

reten‘tlon and $125 00 per Week for mﬂeage reunbursement

(Tr. 11-12)



7. Brian Nulton .'(Nul‘tOn) is a part owner of Respondent as

“well as the sole human resources personnel. (Tr. 7)

- 8. ‘VNrufl.ton communicated with Complainant via Facebook

with the pseudonym “Jason Smith”. (Tr. 8)

9, The content of Nulton’s communications involved

language of a sexual natute.

10. Nuiton made. sexual Statements to Complama,nt whﬂe
Complamant was a‘t work. Nulton engaged in thlS behamor outs1de

of the presence of the clients in his private office and 'i:he krtchen

arca.

11. Nulton smacked Complainant on the butt and on another

,_.occas'ic.)n kissed her and attemptéd to pull her blouse up. (Tr. 9)



12, -Although Complainailt' o_bjectéd lftO- Nulton’s use of
language of é séxual ileiiture ‘and unwelcome physical contact he

would not stop..

13. C.omplairiant_ missed a lot of work because she found

. Nulton’s behavior to be intolerable,

14 Nulton’é-unwelcqmed conduct of a sexual na’:cu;i:le. directed
| at Compléinant cguséd her to develop :a condition known as TMJ
(temporomandibular joiﬁt 'disofder) ,' W‘hich maﬂifes%t itself as a -
, gfinding of the teeth. Complainant b.roke three ;‘teeth frdm_ the

' resulting TMJ. -(Tr. 10)
15. On August 20, '2010,_ Complainant resigned.

o 16. Compiaitiant filed for unemploymﬁ_nt'beneﬁts and it took a’ -

year for her to.re_ceive her first benefit. (Tf, 17)



-17, Co_mplainailt looked for employment and at the time of the
hearing had only worked two part time jobs.

' (Tr. 14-17, Commission Exhibit 2).



@@N@LEISE@NS @F LAW AND DES@USSE@N

All proposed ﬁndmgs eonclu_swns and supportmg argumepts h

"of the part;tes have been eon31dered To the extent that the proposed
‘7 fmdmgs and conclusions - submrtted by ‘the partles and the -
orguments ‘made by them are in accordance W;n_th the fmdmgs
'eonclusmns and views' s*ta‘ted herem they have. been aeeepted to .'
the extent they are 1neone1stent therewlth they have been rejected
Certam proposed findings and conelusmns have been omltted as’
not relevant or as not neeessary to a proper determmatlon of the
me._te_rial ris'saes presented. To the extent that t_he testimony of
vari,ous Witnesses is not n aeeord Wlﬂ‘l ,‘the_ fino.ings ’therein, it isl not

credited.:

1. The Commission alleged in the Complaint that
Reepondent subjeeted Complainant to different _‘terme, eonditiohs,
~and privileges of employmenf, based on her sex an_d_'roonstructively_

discharged her in violation of R.C. 4112.02(8). =

R Any Fmdmg of Fact may be deemed a Conclusion of Law, and any
_ Conolusmn of Law may be deemed a Fmdmg of Fact.

8



2. . This éllega‘tion if proven would - constitute a
v101a‘t10n of R.C. 4112.02, Whlch pr0v1des in per‘tznent part

tha‘t 1t shal}. be an unlawful dlscr1m1natory practlce

(A) “For any employer, because of ‘the sex, ... of any

- person, to discharge without just cause, to refuse to
" hire, or otherwise to discriminate against that

' person with respect to hire; tenure, terms,
conditions, or privileges of employment, or any
 matter directly or indirectly related to employment.”

3‘.7' The Commlsszon has. the burden of proof in cases
'brought under R, C Chapter 41 12 The Commlssmn must prove ra
‘Avlo,laﬁon of R.C. 4-1121},2( ) _by a .prepondera:qce of rehable,
.‘probaftive,_ and subétantial Ieviden'c.e;' R.C. 4112.(.)-5((}‘}‘ and

- 4112.06(E).

4. Federal case law generaﬂy apphes to alleged v101at1ons of
R C. Chapter 4112 Columbus Cw Serv. Comm. v. McGlone (1998)
- 82 Ohio St. Sd 569 Therefore, rehable probatlve and substanual"

ev:u.dence means ev1dence suffiment to support a findmg of unlawful



discrimination under Title VII of the Civil Rights Act of 1964 (Title
V).

5. Séxual hara.ssmen‘t is sex dlscrlmmatwn and proh1b1‘ted

'by R.C. Chap‘i:er 4112 Ohlo Adm. Code (0 A.C) 4112 5 -05(J) (1 )
-',',Cf Mentor Savmgs Bank v. Vmson 4—7’7 U.S. 5'7 (1986) (sexual
_harassme__an‘t is -SGX discrimination under- Title VII}. There are two

- lfofi:n.&.‘, 6f‘ Se}fuél_ h‘arassment: 'qgid | pro quo and hosi\t:lle . work-
eﬁvironmént., Id at l‘65ﬂ;. ’I‘hei latter férin Volff S‘e';Xua:iAl harassment, -
'which the -Commisﬁsioﬁ alléges in t.his. Casé,t repogﬁizeé' ﬂiat '
employees have the “right to work in an environment free of

dlscrlmmatory m‘tlmlda‘tmn rldlcule and insult.” Id.

6. O.AC. 4112-5-05 de‘;finéé sexual harassment based on a
hostile work environment, in pert‘iﬁeﬁ‘t part:

‘.(J]_ ~ Sexual harassrﬁent;

(1)  Unwelcome sexual advances, requests for sexual
favors, and other verbal or physical conduct of a
se}mal nature consutute sexual harassment when:

10



€} {...) Such conduct has ‘the purpose or |
effect of unreasonably interfering with an
~individual's’ work performance or creating an.
intimidating, hostile or offensive’ working
~environment.,
7. Whether the alleged conduct constitutes sexual
‘harassment is determined on a case-by-case basis by
examining the record as a whole and the totality of the

circumstances, 0.A.C. 41712—_5?05(5) {2).

8.’ In order to create a‘hos‘tﬂé -Wél’k A;envirénment, the condubf
mus.t be ’f‘sufficiénﬂy severe or"pervaSive to alter the conditions
of the victim's éxﬁployﬁlent and créaté an ‘abusive '_ wo_fking’
| emrlronment ? Hams V. Forklzft Systems ‘Inc., 510 U. S 17, 21
‘.“(1993) quotmg Mentor supm at 67. The conduct must be '
uﬁwelcbme,. Memﬁor, supm,' at 68. “The victim must perc;e_alve thé'
'WOI‘R. ehvimnﬁlen‘t to be ho,stile p'r abuSive, and | the Wt;rk
.erivir_onment rmisf. be one ‘tha‘tla reasonéble person would find

- hostile or abusive.” Harris, supra at 21-22.



- 9. .I find Nulton’s co‘:r:iduc’t toward Compiainaht_ to ha{re been
uhwel¢ome irerbal and physical contact of a Sexﬂal'r.laturé that

'Was severe and pervasive,_ _. Niilton’?sf conduct iinfeasona't;ly

' interfered with Ccmplainanffs work: performance a_nd created -

an intimidating, hostile and offensive work environment.

10.. Although Comp'lainantxvas the victim of ﬁmlawfu].
| discfimiﬁétioﬂ? Respondent is not 1iaiale"for back pay unless
she W&"S colnst:ruc’cively disﬁ_t:héi_*ged. 'Norﬁlally, émplqyees who
are subje(:ted -'toﬁn'lawml disc;rimi:iation must remain ron' | .
. the job. Whilé "th.éy seek_;legé;l redress. Brooms v. R-egdl Tube

Co., 50 FEP Cases 1499 (7t Cir. 1989).

11, Howex;;er an employee may | be comﬁ)elled to resign 3 When

: confronfed with an “aggravated situation beyond ordmary
dlécrlmm'atlori i Id at 1506 ((:1tat1on omltte.d) ; See also Ya,tes :
0. AVCO Corp., 43 FEP Cases 1595 1600 (62 Cir. 1987) “proof
of d1scr1m1nat10n alone is not a sufﬁment predlcate for a fmdmg
of constructivé dlscharge' there must 'be other aggravatmg

factors” (c1tat10n ormtted) Th1s is known as a constructwe

12



discharge..
12.  When there is an éllegé‘{:ion of cdn_s‘tri_lctive; dischérgé, the |
fa.ct—f;i.nder must examine “the t(lJ‘lojective feélingso.f [thej. .
_en,iplo;yee_'and thé in_.tent' of the émployer;”

Wheeler v, Southland Corp., 50 FEP Cases 86;_88 )

- (6% Cir. 1989), qubting Yatesi',‘ suprd at 1600.

13. jTo meet the .objecﬁVe standard, fhe Commiss‘ioh_ mli*st
~ show that the “Working coﬁdiﬂoﬁs e [were] so difficult or
unpleasant that a reasonahle pefsoﬁ -'in. i:he-61'1:1;:;1()_5766‘si _Shoeé
- would have felt (.:.ompelled to resjign.’l’, Yates, supra. at 1600,
quotiﬁg Held v. Guif Oil Co., 29 FEP Cases 837, 841 (6% Cir.

1982).

14,'. T:o' ‘méet the in{ent requirement, rﬁhe Commi;ssion m‘ustr
" show _‘ thét _a. “réasonable employe'r-' ,Woﬁld have _forese_en that a
reasonable 'employe‘e (or this é;ﬁp.ioyee, if facts peculiar to her
are kﬁoWn)_ would fe’e].. conétrﬁctiveiy ' disch_arg.ed.”- Wheeler,
- _su_pra-.'a't 89 In'otherlwords., an émplojrer_“muést hécessari_ly be -

~ held to intend 'the :reascnablyiforeseeable 'conseq_uienCes of its _'

13



~actions.” | Hukkanen; v, Intéma‘tidnal “Union 'of Operating

* Engineers, 62 FEP Cases 1125 (8t Cir, 1993).
15 Complainanf dex%eloped TMJ due to :Nultoh’s unwelcomed
conduct of a sexual nature. No reasonable person would be
able to tolérate the hostile Working. condition’s created by .

Nulton’s illegé_l conduct.’

16.  The Complainant is eﬁtitleti to relief as a miat'ter of law.

14



- RECOMMENDATIONS
For all of the foregoing reasons, it is recommended in

Complaint No. 11-EMP-DAY-21779 that:

- 1. The Commission order Respondent to cease and desist

from all discriminatory practices in violation of R.C. Chapter 4112;

2. 011 the darté- of fhe ‘hearing Complainéﬁt’s. back péy_ -
damages were testified ébout h'e%r, interim earnings, and the
' C_ommiSsio_ﬁ célculated her béck pay dam:agels at $72,390.7 5 (111.0
hours) -at -$10.25 per hoﬁr_for 45 hours a week which includes

$22,000 in bonuses and travel reirnburSf;ment]. |

, 3 - Cbrimﬁssion orders ReSpondeﬂt w_i‘i:hin 10 days of the
C_ommiséié)n’s Fin'all ordér to issué_ a 'Certifie-d. che_ck pay-éble to'
Complainant fof th§ a@qﬁn‘c she Wbuld have éarned i’lad she been:
employed as a ﬂddr sup_e_rvisor_ on August 10,' 2011 and continued

to be so emp_lqyed up to the date of the Commission’s Final Order,

15



- including ény raises and benefits she would have received, less
interim earnings, plus interest at the maximum rate allowed by

law.2

CHIEF ADMINISTRATIVE LAW JUDGE

Date: January 27, 2014

2. Any ambiguity in the amount that Complainant would have earned
during this period or benefits that she would have received should be resolved
against Respondent Likewise, any ambiguity in calculating Complamants
mtenm earnmgs Should be resolved against Respondent :

16



Ohio Civil Ri

ghts Commission

Governor
John Kasich

Board of Commissioners G. Michael Payton, Executive Director
Leonard J. Hubert, Chairmani

Lori Barreras

William Poatmon, 1T

Stephanie M. Mercado

Tom Roberts

April 9, 2014 Corrected Letter

Craig T. Matthews, Esq.
320 Regency Ridge Drive
Centerville, Ohio 45459

RE: Kaci Taylor v. New Option Dayhab, et al.
Complaint No. 11-EMP-DAY-21779

This corrected letter replaces the previous letter that was mailed on April 4, 2014. Due to a
typographical error, the previous letter erroneously contained language stating it was a
Dismissal Order as opposed to a Cease and Desist Order. Therefore, the previous letter
issued is VACATED.

Enclosed is a certified copy of the Commission Order issued in this matter. This Order
requires Respondent to Cease & Desist from any and all practices involving the violation of
Chapter 4112 of the Ohio Revised Code.

Respondent is herewith notified of its right to obtain judicial review of this Order, as set
forth in Revised Code § 4112.06.

FOR THE COMMISSION

Desmon Wantinlfjo
Director of Enforcement & Compliance
Ohio Civil Rights Commission

DM/pjw
Enclosure

cc: Denise M. Johnson, Chief Administrative Law Judge
Lori A. Anthony, Esq., Chief — Civil Rights Section
Compliance [Martin - Kanney — Woods]

Certified No. 7003 1010 0000 4149 4653

CENTRAL OFFICE s State Office Tower, 5™ Floor, 30 East Broad Street, Columbus, OH 43215-3414
¢ Central Office: 614-466-2785 * TOLL FREE: 1-888-278-7101 ¢ TTY: 614-466-9353 ¢ FAX; 614-644-8776
REGIONAL OFFICES
AKRON e CINCINNATI « CLEVELAND ¢ COLUMBUS ¢ DAYTON ¢ TOLEDO
www.crc.ohio.gov




Governor

John Kasich

Board of Commissioners G. Michael Payton, Executive Director
Leonard J. Hubert, Chatrman

Lori Barreras

WAllicn, Peatmon, T

Stephanie M. Mercado

Tom Roberis

April 9, 2014 Corrected Letter

Brandon Nulton
7623 Hillville Road
Bluffton, Ohio 45817

RE: Kaci Taylor v. New Option Dayhab, et al.
Complaint No. 11-EMP-DAY-21779

This corrected letter replaces the previous letter that was mailed on April 4, 2014. Due to a
typographical error, the previous letter erroneously contained language stating it was a
Dismissal Order as opposed to a Cease and Desist Order. Therefore, the previous letter
issued is VACATED. '

Enclosed is a certified copy of the Commission Order issued in this matter. This Order
requires Respondent to Cease & Desist from any and all practices involving the violation of
Chapter 4112 of the Ohio Revised Code.

Respondent is herewith notified of its right to obtain judicial review of this Order, as set
forth in Revised Code § 4112.06.

FOR THE COMMISSION

Desmon Mantinl o
Director of Enforcement & Compliance
Ohio Civil Rights Commission

DM/ pjw
Enclosure

cc: Denise M. Johnson, Chief Administrative Law Judge
Lori A. Anthony, Esq., Chief - Civil Rights Section
Compliance [Martin — Kanney — Woods]

Certified No. 7003 1010 0000 4149 4660

CENTRAL OFFICE e State Oifice Tower, 5t Floor, 30 East Broad Street, Columbus, OH 43215-3414
* Ceniral Office; 614-466-2785 » TOLL FREE: 1-888-278-7101 & TTY: 614-466-9353 » FAX: 614-644-8776

REGIONAL OFFICES
AKRON e CINCINNATI » CLEVELAND s COLUMBUS e DAYTON e TOLEDO

wWww.cre.ohio. gov




Ohio Civil

Rights Commission

Governor

John Kasich

Board of Commissioners G. Michael Payton, Executive Director
Leonard J. Hubert, Cheidrmean

Lori Barreros

Witliam Patmon, T

Stephanie M, Mercado

Tom Roberts

April 9, 2014 Corrected Letter

New Option Dayhab

c/o Joshua Nulton, Statutory Agent
314 S. Miami Avenue

Sidney, Ohio 45365

RE: Kaci Taylor v. New Option Dayhab, et al.
Complaint No. 11-EMP-DAY-21779

This corrected letter replaces the previous letter that was mailed on April 4, 2014, Due to a
typographical error, the previous letter erroneously contained language stating it was a
Dismissal Order as opposed to a Cease and Desist Order. Therefore, the previous letter
issued is VACATED.

Enclosed is a certified copy of the Commission Order issued in this matter. This Order
requires Respondent to Cease & Desist from any and all practices involving the violation of
Chapter 4112 of the Ohio Revised Code.

Respondent is herewith notified of its right to obtain judicial review of this Order, as set
forth in Revised Code § 4112.06.

FOR THE COMMISSION

Desenon Wantinl pjn
Director of Enforcement & Compliance
Ohio Civil Rights Commission

DM/pjw
Enclosure

cc:  Denise M. Johnson, Chief Administrative Law Judge
Lori A. Anthony, Esq., Chief — Civil Rights Section
Compliance [Martin — Kanney — Woods]

Certified No. 7003 1010 0000 4149 4677

CENTRAL OFFICE # State Office Tower, 5t Floor, 30 East Broad Street, Columbus, OH 43215-3414
* Central Office: 614-466-2785 ¢ TOLL FREE: 1-888-278-7101 » TTY:. 614-466-9353 ¢ FAX: 614-644-87706
REGIONAL OFFICES
AKRON & CINCINNATI » CLEVELAND = COLUMBUS & DAYTON s TOLEDO
www.crc.ohio.gov
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Ohio Civil

ights Con

Governor
John Kasich

Board of Commissioners G. Michael Payton, Executive Director
Leonard J. Hubert, Chairman

Lori Barrerus

Willicon Patmon, T

Stephanie M. Mercado

Tom Roberts

April 9, 2014 ' Corrected Letter

Megan M. Hudson, Esq.,
Assistant Attorney General
Civil Rights Section

30 E. Broad Street, 15t Floor
Columbus, Ohio 43215

RE: Kaci Taylor v. New Option Dayhab, et al.
Complaint No. 11-EMP-DAY-21779

This corrected letter replaces the previous letter that was mailed on April 4, 2014. Due to a
typographical error, the previous letter erroneously contained language stating it was a
Dismissal Order as opposed to a Cease and Desist Order. Therefore, the previous letter
issued is VACATED.

Enclosed is a certified copy of the Commission Order issued in this matter. This Order
requires Respondent to Cease & Desist from any and all practices involving the violation of
Chapter 4112 of the Ohio Revised Code.

Respondent is herewith notified of its right to obtain judicial review of this Order, as set
forth in Revised Code § 4112.06.

FOR THE COMMISSION

Desnon Mantinl fjon
Director of Enforcement & Compliance
Ohio Civil Rights Commission

DM/ pjw
Enclosure

cc: Denise M. Johnson, Chief Administrative Law Judge
Lori A. Anthony, Esq., Chief — Civil Rights Section
Compliance [Martin — Kanney — Woods]

Certified No. 7003 1010 0000 4149 4684
CENTRAL OFFICE & State Office Tower, 5t Floor, 30 East Broad Street, Columbus, OH 43215-3414
¢ Central Office: 614-466-2785 ¢ TOLL FREE: 1-888-278-7101 ¢ TTY: 614-466-9353 » FAX: 614-644-8776
REGIONAL OFFICES
AKRON e CINCINNATI e CLEVELAND ¢ COLUMBUS ¢ DAYTON e TOLEDO
www.crc.ohio.gov




Ohio Civil Rights Commission

Governor
John Kasich

Board of Commisslonezs G. Michae! Payton, Executive Director
Leonard J, Hubert, Chairmoan

Lori Barreras

Willicem, Pairnon, T

Stephanie M. Mercado, Esq,

Tom Roberts

April 4, 2014

Craig T. Matthews, Esq.
320 Regency Ridge Drive
Centerville, Ohio 45459

RE: Kaci Taylor v. New Option Dayhab, et al.
DAY76(21779)10222010
22A-2011-00984C
Complaint No. 11-EMP-DAY-21779

The enclosed Order dismissing Complaint No. 11-EMP-DAY-21779 the above captioned
matter was issued by the Ohio Civil Rights Commission at its meeting April 3, 2014.

This case is closed.

FOR THE COMMISSION

Desmon Wantenl o

Director of Enforcement & Compliance
Ohio Civil Rights Commission

DM /pjw
Enclosure

cc: Denise M. Johnson, Chief Administrative Law Judge
Lori A. Anthony, Esq., Chief — Civil Rights Section

CENTRAL OFFICE # State Office Tower, 5% Floor, 30 East Broad Street, Columbus, OH 43215-3414
* Central Office: 614-466-2785 o TOLL FREE: 1-888-278-7101 e TTY: 614-466-9353 & FAX: 614-644-8776

REGIONAL OFFICES
AKRON e« CINCINNATI ¢ CLEVELAND e COLUMBUS ® DAYTON s TOLEDO

www.crc.ohio.gov




Ohio Civil Rights Commission

Governor
John Kasich

Board of Commissioners G. Michael Payton, Executive Director
Leonard J. Flubert, Chatrman

Lori Barreras

Witlicem Patmon, T

Stephanie M, Mercado, fsq.

Tom Roberts

April 4, 2014

Brandon Nulton
7623 Hillville Road
Bluffton, Ohio 45817

RE: Kaci Taylor v. New Option Dayhab, et al.
DAY76(21779)10222010
22A-2011-00984C
Complaint No. 11-EMP-DAY-21779

The enclosed Order dismissing Complaint No. 11-EMP-DAY-21779 the above captioned
matter was issued by the Ohio Civil Rights Commission at its meeting April 3, 2014.

This case is closed.

FOR THE COMMISSION

Desmon Mantinl tjn

Director of Enforcement & Compliance
Ohio Civil Rights Commission

DM/ pjw
Enclosure

cc:  Denise M. Johnson, Chief Administrative Law Judge
Lori A. Anthony, Esq., Chief — Civil Rights Section
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New Option Dayhab

c/o Joshua Nulton, Statutory Agent
314 S. Miami Avenue

Sidney, Ohio 45365

RE: Kaci Taylor v. New Option Dayhab, et al.
DAY76(21779)10222010
22A-2011-00984C
Complaint No. 11-EMP-DAY-21779

The enclosed Order dismissing Complaint No. 11-EMP-DAY-21779 the above captioned
matter was issued by the Ohio Civil Rights Commission at its meeting April 3, 2014,

This case is closed.
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Director of Enforcement & Compliance
Ohio Civil Rights Commission
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John Kasich, Governor

)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)

IN THE MATTER OF:
KACI TAYLOR, COMPLAINT NO. 11-EMP-DAY-21779
Complainant,

vs.
NEW OPTION ADULT DAY
SERVICES, INC. dba NEW OPTION
DAYHAB,
and

BRANDON NULTON,

Respondents.

FINAL ORDER

This matter comes before the Commission upon the Complaint and Notice of Hearing
No. 11-EMP-DAY-21779; the official record of the public hearing held on October 9, 2012,
before Chief Administrative Law Judge Denise M. Johnson, a duly appointed administrative law

judge; the post-hearing brief filed by the Commission; and the Chief Administrative Law Judge’s



Report and Recommendation dated January 30, 2014. At its March 13, 2014, meeting, the
Commission considered the Administrative Law Judge’s Report and Recommendation.

-The complaint alleges that Respondents subjected the Complainant to different terms, .
conditions and privileges of employment, based on her sex and constructively discharged her in
violation of R.C. 4112.02(A). After a public hearing, the Chief Administrative Law Judge
recommended that the Commission order Respondent to Cease and Desist from all
discriminatory practices in violation of R.C. Chapter 4112.

After careful consideration of the entire record, the Commission hereby adopts all of the
Administrative Law Judge’s Recommendations. Therefore, the Commission incorporates the
findings of fact, conclusions of law, and the recommendations for relief contained in the
Administrative Law Judge’s report as if fully rewritten herein.

The Commission orders Requndent to cease and desist from all discriminatory practices
in violation of R.C. Chapter 4112.

rd
This ORDER issued by the Ohio Civil Rights Commission this \?) day of

‘ T\\ ,2014.

Commissioner, Ohio Gvil Rights Commission



NOTICE OF RIGHT TO JUDICIAL REVIEW

Notice is hereby given to all parties herein that Revised Code Section 4112.06 sets forth

the right to obtain judicial review of this Order and the mode and procedure thereof.

CERTIFICATE
I, Desmon Martin, Director of Enforcement and Compliance of the Ohio Civil Rights
Commission, do hereby certify that the foregoing is a true and accurate copy of the Order issued
in the above-captioned matter and filed with the Commission at its Central Office in Columbus,
Desmon Martin ;

Director of Enforcement and Compliance
Ohio Civil Rights Commission

DATE: V/ ‘// 2ot

Ohio.




NOTICE OF RIGHT TO JUDICIAL REVIEW

Notice is hereby given to all parties herein that Revised Code Section 4112.06 sets forth

the right to obtain judicial review of this Order and the mode and procedure thereof,

CERTIFICATE
I, Desmon Martin, Director of Enforcement and Compliance of the Ohio Civil Rights
Commission, do hereby certify that the foregoing is a true and accurate copy of the Order issued
in the above-captioned matter and filed with the Commission at its Central Office in Columbus,
Ohio.

e .

Desmon Martin e
Director of Enforcement and Compliance
Ohio Civil Rights Commission

DATE: 4"/?/10/5‘-
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