What is Sexual Harassment?

Sexual harassment is any unwant-
ed attention of a sexual nature
that creates discomfort and/or
interferes with the job. Sexual
harassment can occur in several
ways including verbal abuse (e.g.,
suggestive comments or de-
mands), or physical conduct of a
sexual nature (e.g., touching,
pinching, and patting) or nonver-
bal actions (e.g. unwelcomed
sexual gestures or staring).

Sexual harassment in the work-
place is illegal under both state
and federal law and can present
itself in various ways:

e Quid Pro Quo harassment,
where submission to the
sexual demands becomes the
basis for an employment
decision. For example, a
supervisor stating or implying
to an employee that his/her job
depends on meeting sexual
demands.

o A Hostile Working Environ-
ment, where the sexual har-
assment creates an intimidat-
ing and offensive working
environment for any employ-
ee. For example, co-workers
who make unwanted sexual
advances or comments or
treating a person like a sexual
object.

Sexual Harassment

Sexual Harassment is Illegal

Victims of sexual harassment
often encounter harassing behav-
ior from fellow employees,
supervisors, co-workers, clients
or customers. The majority of
sexual harassment victims are
women; however, the victim and
harasser do not have to be mem-
bers of the opposite sex. Victims
can face harassment from em-
ployees, supervisors, co-workers,
clients or customers of the same
or opposite sex.

Unwelcome sexual advances
constitute harassment when:

e Submission to such conduct
1s made either explicitly or
implicitly a term or condition
of an individual’s employ-
ment;

o Submission to or rejection of
such conduct by an individual
i1s used as the basis for em-
ployment decisions affecting
such individual; or

e Such conduct has the purpose
or effect of unreasonable
interfering with an individu-
al’s work performance or
creating an  intimidating,
hostile, or offensive work
environment.

An employer can help elimi-
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nate sexual harassment by e

taking precautionary
measures:
Affirmatively raising the

subject with all employees.

Expressing strong disap-
proval of sexual harassment.

Developing appropriate
sanctions for violators. .
Informing employees of

their rights and developing
methods to sensitize em-
ployees about sexual harass-
ment in the workplace.

Take Action — Report it!

Victims of sexual harassment
should respond promptly and
directly to the harasser.
Below are some helpful steps
for how a victim may choose
to proceed with a sexual
harassment claim.

Confront  the  harasser.
Clearly inform the harasser
you feel offended by the
behavior and want it to stop
immediately.

Talk with other co-workers
about the behavior.

Keep a record of the behav-
101s 1n case an investigation
1s later conducted.

Find out your company’s
policy. Talk to the person-
nel office and find out what
steps the company will take
to ensure the harassment
stops.

If harassment continues
after you inform the har-
asser to stop, submit a
complaint with a request
for action to your supervi-
sor, officer, or your har-
asser’s supervisor.

Take legal action-file a
complaint with the Ohio
Civil Rights Commission,
the federal Equal Employ-
ment Opportunity Commis-
sion or a private attorney.
Ohio law prohibits retalia-
tory action against any
person filing a sexual
harassment complaint with
the Ohio Civil Rights
Commission.
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Complaint Process

Any person who feels that
they are a victim of discrim-
ination because of their
race, color, sex, age, ances-
try, national origin, disabil-
ity, military status or reli-
gion may file a formal
complaint with the OCRC.
Both parties to the com-
plaint will be provided with
the option to participate in
mediation.

If the mediation process is
unsuccessful or if one party
does not wish to participate
in mediation, the case will
be referred to the investiga-
tive unit. Through a series
of steps including witness
interviews, document re-
quests and site visits, the
Commission will determine
whether or not discrimina-
tion has occurred.

All services are free of
charge and complaints can
be filed at your local OCRC
office, by telephone or on
our website.



